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What are your qualifications that make you a strong candidate for delegate? 
 
I would be honored to represent you as the Virginia Delegate to the National Association of School 
Psychologists (NASP) Leadership Assembly.  Fundamentally, I am a servant.  Intertwined with my 
commitment to service is a social justice framework that compels me to work for the advancement of 
equitable policies and practices for all students.   

 
Having been taught by some of the most influential voices in school psychology, I learned how to 
influence the manner in which school psychology is practiced and saw how school psychologists can 
influence systems by embedding evidence-based principles in state and national policies.  Further, my 
ability to think critically about complex issues that are facing the field is one of my strongest qualities that 
I will bring to the delegate position. 

 
In addition to serving a primarily Spanish-speaking and lower income community, I hold several 
leadership positions within the local school division including faculty, chair of the committee on 
diversity, and assistant director of an APA-Accredited Doctoral Internship Training Program in Health 
Services Psychology.  I am also an adjunct lecturer of psychology and school psychology. These 
experiences keep me on the cutting edge of advancements within the field, which is essential to our 
continued effectiveness as a profession. 

 
My leadership roles within NASP include co-chair of the Bilingual Interest Group, Social Justice Task 
Force, and African American Sub-Committee, as well as member-at-large of the Publications Committee.  
I look forward to sharing what I’ve learned in these positions with my Virginia colleagues, as well as 
highlighting the excellent work that is happening throughout the Commonwealth.   

 
What are the most pressing issues in the profession and how would you use your strengths to 
address these issues as a member of the NASP Leadership Assembly? 
 
The most pressing issues facing school psychology have been articulated in NASP’s Strategic Goals.  
Notably, the strategic goals are interconnected.   In other words, the field can only address its workforce 
shortage by giving careful consideration to an increasingly diverse school-age population and recruiting 
individuals from the backgrounds that represent our students and families.  I am currently leading a multi-
year initiative to expose undergraduates at Historically Black Colleges and Universities (HBCUs) to 
school psychology. 

 
To attract individuals to school psychology, we must be mindful of how the field is perceived by potential 
trainees.  My relationships with graduate training programs allow me to advocate for the advancement of 
the NASP Practice Model, which broadly conceptualizes school psychologists’ involvement in a range of 
activities (i.e., as providers of mental and behavioral health supports). 

 
To develop school psychologists as leaders, I regularly provide graduate students with opportunities to 
make meaningful contributions to the field.  Especially for students who are interested in becoming 
trainers, mentoring them into academic positions is a significant investment in our future.  By filling 
vacant school psychology faculty positions, we will be better positioned to train more psychologists to 
enter the field. 

 
My involvement in national initiatives makes me an excellent candidate for delegate.  Additionally, I will 
elevate issues that are relevant to my Virginia colleagues and warrant national attention.  Consistent with 
my professional practice, I will actively listen in order to best support your concerns. 


